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Position Description 

P O S I T I O N  T I T L E :  R e s e a r c h  A s s i s t a n t  

L O C A T I O N :   S o u t h  A u s t r a l i a n  H e a l t h  a n d  M e d i c a l  R e s e a r c h  I n s t i t u t e  ( S A H M R I )  

R E P O R T S  T O :  C o o l a m o n  N a v i g a t o r  

D E P A R T M E N T :  A b o r i g i n a l  C o m m u n i t i e s  a n d  F a m i l i e s  H e a l t h  R e s e a r c h  A l l i a n c e ,  

    S A H M R I  W o m e n  a n d  K i d s  

 

P U R P O S E  A N D  S C O P E  O F  T H E  P O S I T I O N  

This Research Assistant will provide a professional level of research support to the ICARE Research Program as part of the 
Coolamon Team and activities of the Aboriginal Families and Communities Health Research Alliance (ACRA) priority projects. 
 
This position will be based at SAHMRI Women and Kids and will work across a number of health services that provide 
antenatal and postnatal care to Aboriginal and Torres Strait Islander families (predominately but not limited to Women’s and 
Children’s Hospital, Lyell McEwin Hospital and / or Flinders Medical Centre). 
 
The aim of the Coolamon Team is to enrol pregnant women and their key support person into a wraparound care model to 
support transition into early parenthood. 
 
SAHMRI considers that being Aboriginal or a Torres Strait Islander is a genuine occupational requirement for this position 
under sub-s 56(2) of the Equal Opportunity Act 1984 (SA). To be eligible to apply for this position, applicants must identify as 
Aboriginal or Torres Strait Islander and proof of Aboriginality will be required. 
 

K E Y  R E S P O N S I B I L I T I E S  

The specific duties include: 

o Research support to the ICARE Program and any ongoing research activities within the ACRA team 
o Undertake research activities as directed, including organising, and following up potential research participant consents, 

referring and supporting participants for the care package, attending, and supporting consultation workshops and data 
collection. 

o Work successfully within a hospital setting, liaising with stakeholders, health care professionals, researchers, study 
investigators and colleagues. 

o Undertake informed consent and enrolling participants into the ICARE program. 
o Perform accurate data collection and data milestone completion. 
o Participate in Aboriginal and team cultural activities. 
o Participate in special projects to continuously improve processes, tools, systems, and organisation. 
o Take reasonable care to protect own health, safety and welfare at work and avoid affecting the health and safety of any 

other person at work. 
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o Participate in the implementation of the Institute’s Work, Health and Safety Management System and related laws, 
regulations, and guidelines. 

o Ensure that duties are performed in keeping with the principles outlined in SAHMRI’s Vision, Mission and Values and the 
Code of Conduct Policy. 

 

S P E C I A L  R E Q U I R E M E N T S  

o Identify as Aboriginal or Torres Strait Islander 
o Some out of hours’ work may be required. 
o DCSI Working with Children Check employment screening and National Police Clearance are required. 
o Primarily located at SAHMRI North Terrace and will be expected to work at one or two maternity hospital sites as directed 

including (but not limited to) The Women and Children’s Hospital, Lyell McEwin Hospital, Flinders Medical Centre. Some 
Travel is required amongst locations and the community. 

o Access to a car and drivers licence. 
o SAHMRI is required to implement the Addressing vaccine preventable disease: Occupational assessment, screening and 

vaccination policy for SAHMRI employees carrying out work in any SA Health Facility.  
o Immunisation Risk for this position is Category A (direct contact with blood or body substances) 

 

  

https://www.sahealth.sa.gov.au/wps/wcm/connect/Public+Content/SA+Health+Internet/Clinical+Resources/Clinical+Programs+and+Practice+Guidelines/Immunisation+for+health+professionals/Health+care+worker+immunisation+and+screening+requirements
https://www.sahealth.sa.gov.au/wps/wcm/connect/Public+Content/SA+Health+Internet/Clinical+Resources/Clinical+Programs+and+Practice+Guidelines/Immunisation+for+health+professionals/Health+care+worker+immunisation+and+screening+requirements
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Person Specification 
Q U A L I F I C A T I O N S  

o Extensive experience in Aboriginal and Torres Strait Islander Health/ Health Research, specifically maternal and child health 

 

E X P E R I E N C E ,  K N O W L E D G E  A N D  S K I L L S  

o Experience working in Aboriginal research projects. 
o Experience in accurate data collection and record keeping.  
o Excellent communication skills both verbal and written. 
o Experience using research digital tools and databases.  
o Strong interpersonal skills with a focus and commitment to assisting staff and meeting deadlines. 
o Meticulous attention to detail. 
o Ability to work independently and as an effective team member. 
o Excellent organisational skills, with ability to manage time and priorities effectively and use initiative. 
o A ‘can do’ attitude, friendly and motivated team member. 
o Support SAHMRI’s commitment to reconciliation and acknowledge the importance of working in partnership with Aboriginal 

and Torres Strait Islander People.  
o Able to demonstrate the following SAHMRI Values and Culture: 

 Excellence – Bold, Driven, Dynamic 
 Innovation – Persistent and Focused 
 Courage – Collaborative and Enabling 
 Integrity – Embrace Diversity, Demand Equity 
 Teamwork – Friendly, Fast, Flexible, Fun 

 

L I C E N C E S  

o Current Driver’s Licence 

 

 
 
 
 


